Ypanbckuil COUMATbHO-IKOHOMUYECKHUI HHCTUTYT (uiamnai)
Oo0pa3soBaTeabHOr0 yupexaeHusi npo¢gcor30B BbICIIET0 00pa3oBaHus

«AKaaemMusi TPy/Ja U COUUAIbHBIX OTHOILICHU D)

PABOUYASI MPOTPAMMA JUCLHUTIJIMHBLI (MOIYJIST)

IpodeccnoHaNIbLHBIA HHOCTPAHHBIHA A3BIK
HanpaBneHI/Ie [IOoArOTOBKHN

38.03.02 MEHEIXKMEHT

[Tpoduns (mporpaMmma) moAroTOBKH

MeHeKMEHT OpraHu3aiuu
duHaHCOBBIN MEHEHKMEHT

KBanudukanus BoITyCKHUKA
bakanasp

Kadenpa: ['yMaHHTapHBIX, €CTECTBEHHOHAYYHBIX U MATEMAaTHYECKUX JTUCIUILUIMH

Pa3paboruuk:
®dedenona U.P.

Crp. 1m3 15



Ornasnenue

IIJTAHUPYEMBIE PE3VJIbTATDI OBYYEHUA JNCHUIIIMHE
MOAVYJIO), COOTHECEHHBIE C INTAHUPYEMbBIMU PE3VIJIbTATAMU

OCBOEHUS OBPA3OBATEJILHOM ITPOTPAMMEBI .......c.oveveeieieieiererecenind 3
1.1 [InanupyemMble pe3yabTaThl O0YUEHUS TUCIUIIITHIHE «.ooeerrevvreeeesrnnneeeeennnnnneess 3
1.2 Pe3ynbpTaThl OCBOEHUSI 00PA30BATETBHON MPOTPAMMDBI ......evveeeeesiieeeeeesnnnness 3

MECTO JUCLUTTIIMHBI (MOVIJIA) B CTPYKTVYPE

OBPA3OBATEJILHOM ITPOTPAMMBL.........coeueieiiiireccesieeeeseseeeisie e 4

OBFBEM JIUCLIUIUIMHBI (MOAVJISI) B 3AYETHBIX EJUHUIIAX C
YKA3AHUEM KOJIMYECTBA AKAJIEMUYECKUX YACOB,
BBIJIEJJEHHBIX HA KOHTAKTHYIO PABOTY OBYYAIOILIUXCS C
[IPEIIOJIABATEJIEM (ITO BUJIAM 3AHSTUN) u HA
CAMOCTOSTEJBHYIO PABOTY OBYYAROILIMXCSH ..o, 4
COJIEPXKAHUE JUCHUIUIMHBI (MOAVYJIS), CTPYKTYPUPOBAHHOE
[I0 TEMAM (PA3JIEJIAM) C VKA3AHUEM OTBEJIEHHOI'O HA HUX
KOJIMYECTBA AKAJIEMUNYECKUX WJIU ACTPOHOMUNYECKHNX YACOB
U BUTOB YUEBHDBIX BAHSITUIL ...ovoveeeeeeeeeeeeee oot 5
[IEPEUEHb  VYEBHO-METOJMYECKOI'O  OBECIEYEHHUS I
CAMOCTOSITEJIBHOUN PABOTHI OBYUAIOIMXCS IO JUCLIUIUIMHE
Y (07107211 16 ) TP 5
OCHOBHAS U JIOIIOJIHUTEJIBHAS YUYEBHAS JIMTEPATVYPA,
HEOBXOJUMAS IS OCBOEHUWS AUCILUATIJIMHBI (MOAYJI) ............. 8
METOJMYECKUE YKA3AHUS JIJI1 OBVUAIOILIUXCS 10 OCBOEHUIO
JIACHUTIIAHBL (MOIIYJTIS). ...ttt 9
TUIIOBBIE KOHTPOJIBHBIE 3AJAHUS WU WHBIE MATEPHUAIJIBI,
HEOBXOJUMBIE JIJIS OLIEHKU 3HAHUN, YMEHWHN, HABBIKOB U
(MWJIA) OIIBITA JEATEJIBHOCTHU, XAPAKTEPU3VIOIIMX DTAIIBI
®OPMUPOBAHMS KOMIIETEHIIMUII B IIPOLECCE OCBOEHNS
OBPABOBATEJIBHOU ITPOTPAMMBDBL........voeeeeeeeeeeeeeee e, 11
METOJIMYECKHUE MATEPUAJIBI, OIIPEJAEJISIOIIME ITPOLIEYPHI
OLIEHUBAHUS 3HAHUM, VMEHUI, HABBIKOB U (WJIHN) OIIBITA
JEATEJIBHOCTU, XAPAKTEPU3VIOUIUX DTAIIBI ®OPMHPOBAHN
KOMITETEHLIMIIL ..ottt ettt ettt ettt ettt en e, 13

Crp. 2m3 15



1. IIIAHUPYEMBIE PE3YJbTATHI OBYUYEHUS JUCHUIIJIMHE (MOYJIIO),
COOTHECEHHBIE C INTAHUPYEMbBIMMU PE3YJBbTATAMU OCBOEHUS
OBPA30OBATEJIbHOM ITPOT' PAMMBI

Henabro ocBoenust aucuuiuinHbl «lIpodeccroHanbHbIl MHOCTPAHHBIM  SI3BIK»  SBIISETCS
MIOBBIIICHUE YPOBHS BIAJCHUS AHTIMHCKUM SI3BIKOM, JOCTHTHYTOTO Ha TPEABIAYIICH CTyNeHU
o0Opa3oBaHus, W OBJAJICHHE CTYICHTaMHU HEOOXOAMMBIM M JIOCTaTOYHBIM YPOBHEM HWHOSI3BIYHOM
KOMMYHUKAaTHBHON KOMIETCHIIUH ISl PEIICHUS] COIMAIbHO-KOMMYHUKATUBHBIX 337[ad B Pa3IMYHBIX
oOmacTsax nmpodeccuoHaIbHON chepbl AesITeTPHOCTH, IPU OOLICHUN ¢ 3apyOeKHBIMH MapTHEPaMH, a
TaKXKe IS JaTbHeHIero caMooopa3oBaHusl.

3agaun:
- BOCHHTAaHHUE TOJIEPAHTHOCTH U YBAKECHUS K AyXOBHBIM IICHHOCTSIM Pa3HBIX CTPAaH U HAPOJIOB;
- pa3BUTHE KOTHUTHUBHBIX W WCCIENOBATEIBCKMX YMEHHH C WCIIOJNB30BaHUEM pPECYpCOB Ha
WHOCTPAHHOM SI3bIKE;
- pa3BuTHE HHPOPMAIMOHHON KYIBTYpHI;
- paclmpeHue Kpyrozopa v IMoBBIIIEHUE O0IIei T'yMaHUTapHOH KYJIbTYPHI CTY/ICHTOB;
- TIOBBIIIEHHE YPOBHS y4eOHOI aBTOHOMHH, CIOCOOHOCTH K CaMO0Opa30BaHUIO.
1.1  TIlnanupyemble pe3yJbTAThl 00yUeHUs] AUCIUTLIINHE

OcBoeHHE JWUCIUIUIMHBI HANpaBICHO Ha (QOPMHPOBAHWE Yy CTYICHTOB CIIEAYIOIIUX
KOMITETCHIIU I

0OLIEKYIbTYPHOUI
OK-4 — ob6namaer cnocoOHOCTbIO K KOMMYHUKAIIMM B YCTHOW M MHCbMEHHOW (pOpMax Ha PYCCKOM H
WHOCTPAaHHOM SI3BIKaX JUISl PEIICHHS 3a/1a4 MEXITMIHOCTHOTO ¥ MEKKYJIBTYPHOTO B3aUMO/ICHCTBHSI.

oO1enpodeccoHaIbHOI
OIIK-4 — ob6nmamaer CrOCOOHOCTBIO OCYIIECTBIISTH JICIOBOE OOIICHWE W ITyOJIMYHBIC BBICTYILICHUS,
BECTH I1E€PEroBOPbI, COBEILIAHUS, OCYILECTBIATh JIEJIOBYIO MEPENUCKY M MOANEPKUBATh IEKTPOHHBIE
KOMMYHHKAIUH.

1.2  Pe3yabTaTbl 0CBOeHHs 00pa30BaTeJIbHON MPOrpaMMbl
OK-4 — obGnamaer cmocoOHOCTHI0O K KOMMYHHKAIIMA B YCTHOW M NMHUCHBMEHHOHM (popMax Ha PyCCKOM U
WHOCTPAaHHOM SI3bIKaX JUISl PEIICHHS 3a/1a4 MEXITMIHOCTHOTO M MEKKYJIBTYPHOTO B3aUMO/ICHCTBHSI.
B pezynomame oceoenus komnemenyuu OK-5 cmyoenm 0onoicen:

3HaThb: 0a30Bble MpaBuiIa (POHETUKH, TPAaMMATUKH (Ha ypOBHE MOP(OJIOTHU M CHHTAKCHCA);
0a30BbIC HOPMBI YITOTPeOIeHUs 001IeH 1 MPoheCCHOHATBHON JIEKCHUKH;

YMeTh: MPOAYIHPOBATh AUATOTUYECCKYI0 U MOHOJIOTHYECKYIO Pedb B PaMKax MPOTPaMMHBIX
TEM M BOCIIPUHHMATH €€ Ha CIIyX; COCTABJISATh OCHOBHBIC BHJIbI PEUEBBIX TPOU3BEICHHIA;

Baaners: ciyXo-pou3HOCHTEIBHBIMU U OphorpaduuecKuMy HaBbIKAMHU; JICKCUKOW B paMKax
TEMATHKH JUCIMIUTMHBI, BCEMHU BUJIaMHU YTCHHS Y4YEOHBIX TEKCTOB CTPAHOBEIUYECKOW, HAydHO-
MOMYJISIPHOH H  TPO(ECCHOHATILHOW TEMAaTHUKH; KOMIICHCATOPHBIMH YMEHHSMH, TOMOTAIOIIMMHU
MPEOI0JIETh «COOM» B KOMMYHUKAIUH.

OIIK-4 — o6nagaer cmocoOHOCTHIO OCYILECTBIAThH JEIOBOE OOIICHHE U IMyOJIHYHbIE BBICTYILICHUS,
BECTH IEPErOBOPHI, COBELIAHHMS, OCYILECTBIIATh JICIIOBYIO MEPEIUCKY U TOICPKUBAThH AICKTPOHHBIC
KOMMYHHKAITIH.

B pesynomame oceoenus komnemenyuu OIIK-4 cmyoenm donoicen:

3HaTh: JETOBYIO JIEKCUKY; IpaBWIa HCIOJIH30BAaHUS S3BIKOBBIX CPEACTB M TpeOOBaHMS K
pedeBoMy 0(OPMIICHHIO BHICKa3bIBAaHUI B CUTYyallMH JI€JIOBOTO OOIIEHUS; MPaBHJIa COCTABJICHUS U
oopMIIEHHS IETOBOM KOPPECTIOHACHIINU C YU€TOM CHEeIM(PUKU HHOS3BIYHON KYIbTYpHI;

YMeThb. OIEHUBaTh CHUTYAaIMI0 OOIIEHHS M OpPraHU30BBIBATH CBOE pEUYEBOE IOBEACHUE
a/IeKBaTHO 3a/1a4aM OOIIECHHUS; BRIOMPATh U MCIIOIb30BaTh SI3bIKOBBIE CPECTBA B CUTYAIIMH JEJI0OBOTO
OOIIEHUS C MEeNbI0 YCTAHOBICHUS PA3IUYHOTO pPOJia B3aWMOJCUCTBHUS; BECTH JICIOBYIO MEPEIHCKY
a/ICKBaTHO 3a/1a4aM MUCbMEHHOTO OOIIEHUS U C YU€TOM COIMOKYIbTYPHOU CHEIUPUKY;
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Baaners: crpaterusiMu BOCTIPHUSTHS, aHAIM3a, CO3JAHHS YCTHBIX U THCHMEHHBIX PEUEBBIX
BBICKA3bIBAHUI JETOBOM TEMATUKU; HABBIKAMU BBIPAKEHUS CBOMX MBICICH M MHEHHS B JICJIOBOM
OOIIEHNH Ha UHOCTPAHHOM SI3bIKE.

B pezynomame uzyuenus oucyuniunsvl 6AKanasp O0IHCEH:

3HAaTh: MHOCTPAHHBIA S3BIK B 00BEME, HEOOXOTUMOM JUISl TOTYYCHUS MPOPECCHOHATBHON
nH(pOopManK U3 3apyOSIKHBIX HCTOYHUKOB U OOIICHUS Ha TIPOPECCHOHATHFHOM U OBITOBOM YPOBHE.

YMeTh: HCIIOJIE30BATh MOJTyYCHHBIC NHOS3BIYHBIC 3HAHKS B TIPO(ECCHOHATBHON ACITeTbHOCTH,
MEXKYJIbTYPHOM OOIICHUH, IPUMEHSTH COOTBETCTBYIONTYIO HHOSI3BIYHYIO JICKCHKY.

Baaners: MeTo1aMu KOMMYHUKAIIUA B MEXKKYJIBTYPHOM TIPOCTPAHCTRBE.

2. MECTO JUCHUILIUHBI (MOIYJISI) B CTPYKTYPE OBPA3OBATEJBLHOM
IMPOI'PAMMBbI

Cormmacio @I'OC BO wu OIIOIT mo wnanpaBnenuto 38.03.02 MeHEKMEHT JIUCIUTIIMHA
«I[IpodeccronanbHbIi MHOCTPAHHBINA S3BIK» BXOAUT 0a30BOI0 4acTh Onoka bl yueOGHoro miana.
UYepes npeaMeETHOE COJEpKAaHUE OHA CBSA3aHA C TAKUMHU JUCHMILUIMHAMH LMKIA, Kak: «MapKeTHHI»,
«J/lenoBble KOMMYyHMKaIMu», «MexayHapoAHbIH (QUHAHCOBBII MEHEIKMEHT», «MeHEeIKMEHT
OpraHu3anum» 1 Jp.

Ee ocBoenue Oa3upyercs Ha 3HAHMSIX U YMEHUSAX, NPUOOPETEHHBIX B XOJ€ HU3YyYEHUS
JUCHHUTUTMHBI «THOCTpaHHBIN S3BIKY.

3. OBBEM JUCIHUIIJIMHBI (MOAYJIS) B 3BAYETHBIX EJJMHULIAX C
YKAZAHUEM KOJIMYECTBA AKAJEMHWYECKHUX YACOB, BBIIEJIEHHBIX HA
KOHTAKTHYIO PABOTY OBYYAIOILIUXCSA C IPENNTIOJABATEJIEM (110
BUJIAM 3AHATHI) 1 HA CAMOCTOSTEJBHYIO PABOTY OBYYAIOIIUXCS

Bcero uacos

. Jnst ouno- .
O6Len Just ounoM . Jlst 3a04HOM
JUCITUTITUHBI 3a049HOM
bopMBbI (bopmbI hopmBI
00yJeHUs p 00yueHus
00y4eHus
O0mas Tpy10eMKOCTb JUCHMILTHHbI
tast Tpya et 2172 - 2172

(3a4eTHBIX €IUH/YACOB)

KonTakTHasi paboTa 00y4almuXxcs ¢ npenojaaBaresieM (110 BUAAM y4eOHbIX 3aHATHI)
(Bcero)

AynutopHas padbora (Bcero) 36 8
B TOM YHCJIC:
Jlexkun - 2
[IpakTuueckue 3aHATHS 36 6

CamocrosiTesibHas padoTa

36 60
o0yuawuerocs (Bcero)

Bun npomexxyTouHoil arTecTanuu (3a4er,
3a4eT ¢ OI[CHKOM, IK3aMEH)

3auem sauem (4)

4.1

4. COAEP)XAHUE JUCHUIIMHBI (MOAYJISA), CTPYKTYPUPOBAHHOE IO
TEMAM (PA3JAEJAM) C YKASAHUEM OTBEJIEHHOI'O HA HUX
KOJNYECTBA AKAJEMHUYECKUX NJIK ACTPOHOMUNYECKHUX YACOB 1
BUJIOB YYEBHBIX 3AHATU;
Conepxanue TMCHMILIMHBI (MOTYJIs1)
Ounasn popma odyuenusn
Tema 1. Kommepueckasi nepenucka.
IInceMo-3anpoc, MMCbMO-OTBET Ha 3apoC, MUCbMO-TIPETEH3MS, MTUCbMO-U3BUHEHUE.
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Tema 2. TennepoHHbIE PA3rOBOPHI.

OcoGeHHOCTH AENOBOTO 3THKeTa. Kak mpencTaBUThCS, 3aKOHYUTH pPasroBOp, OCTABUTh
COOOIIeHNE, COeTMHUTD C HY)KHBIM MIEPCOHATIOM, OOCYANUTH JIEIOBbIE BOIIPOCHI.

Tema 3. MeHeIZKMEHT.

MenepxmenT. @yHKIUU MEHEKEpa.

Tema 4. Tunbl MeHeZKepOB.

OOmast xiaccuukanus MEHeKepoB Mo MacmTaldy nesteabHOcTH. Knaccupukamus 1o
¢byakmusM. [Ipon3BoACTBEeHHBIN MeHeKep. MeHemkep 1o mepconany. MeHemKep 1Mo MapKeTHHTY.
DOUHAHCOBBIA MEHEIKED.
3aounan popma odyuenus

Tema 1. Kommepueckasi nepenucka.

[TuceMo-3anpoc, MMCbMO-OTBET Ha 3alpoC, MUCbMO-TIPETEH3MS], MUCbMO-U3BUHEHUE.

Tema 2. MenexxkmenT. TUnbl MeHeTKepOB.

Menemxment. OOmas kinaccupUKaMs MEHEKEPOB MO MacmTady AesTeNIbHOCTH.
Knaccupukanus no ¢yaxnusam. IIpous3BoacTBeHHbI MeHemkep. MeHemkep IO IMepcoHaTy.
Menepxep o MapkeTuHry. @UHAHCOBBIN MEHEKED.

5. IEPEYEHb YYEBHO-METOJAUYECKOI'O OBECIIEYEHUSA 114
CAMOCTOSITEJIBHOM PABOTHI OBYYAIOIIUXCHA ITO JUCIHHUTIVIMHE
(MOJYJIIO)
Cnucok numepamypul no meme npugeoer 8 maoauye 4.1
3aoanus ona camocmosamenvHol pabomoi.:
Tema 1. Business Letters.
1. TloBTOpeHHE CTPYKTYpHI NEIOBOTO MHChMa. [IMChMO-TIpemio’KeHHE, MHUChMO-3aKa3, MHUCHMO-
MMPETCH3MUA, TNCbMO-U3BUHCHHUC.
2. YropaxHeHUs.
Pacnonoscume npedﬂoafcenuﬂ U3 nucoma-3anpoca 6 npasujibHom nopﬂolce, nepeee&ume mu
npeonoxcenus.
1) 1 look forward to hearing from you.
2) For your information, we are currently developing our sales literature and web sites and are
interested in translating these into five languages apart from English.
3) I’ve seen your advertisement in today’s “Daily Mirror” and I am very interested in the
services you provide.
4) Thank you in advance for your cooperation.
5) 1 should be grateful if you send us your brochure and price list about your translation services.
3anonnume nponyckKku 6 nucome nodxod;mmmu RO cmblcCily cilosamu. Hepenumume meKcm
nucobMa u nepegeoume €20 Ha PyCCKUil A3blK.

a) models of
Dear Sirs, b) advertisement
) interested
In the Economist magazine No.7, 2014 we saw d) supplier
your (1) describing your new (2) e) to supply
smartphones. We are (3)_____inthem. f) an offer
. o g) order
As a major telecommunication company h) items
4 , we require large quantities of your ) reply
smartphones (5) our clients in Belgium. Could you i) quote your price
make us (6) for these products? Please (7)
based on a monthly (8) of 500 (9) :
We look forward to your early (10) :
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3. CocraBbTe mrchbMO-3ampoc o oopasiy. (JI. 2.1)

Tema 2. Telephoning.
1. Jdmanorm «Using the telephone», «Changing arrangements», «\Wrong number».
2. Jlekcuyeckue yNpaKHeHHUsI.
Pacnoaoxurte PCIVIMKHU JHAJIora B IPpaBUWJIBHOM ITOPHAAKE.
— Can you take a message, please?
— Key International. Good morning.
— Who'’s calling?
— Right. Good bye.
— DI’'m sorry, but he isn’t available.
— Of course.
— Hello.Could I speak to Mr.Rogers, please?
— Will you ask him to call back as soon as possible.
— This is Mr. White from R&D department.
— Thank you. Bye.
Ponesas urpa «Make phone calls».
CrynenTtam mpejuiaraeTcsi CUTyalus: B paMkax TeaeoHHOro pasroBopa. OJUH U3 CTYIEHTOB
UCTIONB3yeT nHpopmanuio B 010ke A, npyroit — B 61oke B. Hy)kHO cocTaBuTh 1 IpeICTaBUTh YCTHO
JUAANOT.

IIpuMep cutyanum:
A. You are Jack White. You have an interesting business idea that you want to discuss with
Ron Donald. Ring him to arrange a meeting as early as possible next week. You would
like to take him out for lunch for an hour or so.
B. You are Ron Donald. You’re busy all next week except on Thursday from 11.45 a.m.
3. CocTaBJ/ieHHe THAJIOTOB C HCMOJb30BAHNEM YCTOMYMBBIX BHIPAKEHUIA.

Tema 3. Management.
1. Tekernl «What is a manager?», «Management qualities», «The job of management».
2. Jlekcuyeckue ynpakHeHUst

Conocmaevme cnoea c¢ ux onpeoenenuamu. Cocmasome npeoioxHceHue ¢ 0OHUM U3

CJ/1086.
1) know-how a)an estimate of what will happen in the
2) management future
3) to organize b)to deal with smth.
4) risk c) knowledge about how smth. works
5) forecast d)controlling and running a business or
6) productivity part of business
7) to handle e)to plan and operate smth. so that it

works efficiently
f) measurement of output per worker
g)chance of failure
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PABOYAS MPOrPAMMA ANCUMNNNHBI (MOAYNA)

3.
1)
2)
3)
4)
5)
6)
7)

Paccka3 u Oecena mo reme «Management».
What is management?
What terms are used for “manager”?
What term is used more frequently in profit-making organizations?
What terms are used in government and non-profit organizations?
Who does the term “manager” refer to when used collectively?
What basic characteristics apply to managers?
Do you agree that “almost everything a manager does involves decisions™?

What is the reason for it?

8)
9)

Managing is a hard job, isn’t it?
What are management functions?

10) Has the field of management drawn on other disciplines? What are they?

11) Name the most important qualities for a manager. Explain your point of view.

12) Why did you choose to become a manager?

Tema 4.Types of Managers.

1. Tekecrnl «Financial manager», «The Role of Personnel Management», «Production
manager», «Crisis management», «Types and skills of managers».

1)
2)
3)
4)
5)
6)

2. JlekcnyecKue ynpasKHEeHH.
Conocmaevme uacmu npeonoxcenuii. Ilepeseoume ux.
Recruitment and selection manager
Compensation and benefits manager
Training and development manager
Employee relations manager
Safety officer
a) deals with collective relationship
b) handles health insurance and pension plans
c) looks for manpower
d) ensures working practices

3. provides vocational training
4. Paccka3 u 0ecema mo teme « Types of managers».

1)
2)
3)
4)
5)
6)
7)

8)

9)

Bonpocwt ona veceowr.

What are the levels of managers in most organizations?

What are top mangers responsible for?

Who does the second set of managers include?

What types of managers can you name according to the function of management?

Do these types differ within an organization?

Why is management called a hard job?

A manager will not advance far in business if he cannot work well through others, won’t
he?

Do you agree with the statement that “a good manager is one who can persuade people
that his way is right”? Give your arguments.

What professions are in good demand in today’s labour market? Do you think managers
are among them? Express your opinion.

5.2. [IpuMepHBIe TEMBI JOKJIAT0B

Ounasn popma odyuenusa:

Management. (MeHeIKMEHT)

2. Types of Managers (Turmb MeHEKEPOB)

3aounan hopma odyuenus:

Management. Types of Managers (MenemxkMeHT. TUITBI MEHEIKEPOB)

1.

1.

Crp. 7 m3 15



PABOYAS MPOrPAMMA ANCUMNNNHBI (MOAYNA)

6. OCHOBHASI ! JOHNOJIHUTEJIbHASI YYEBHASI INTEPATYPA,
HEOBXOJUMAS 1151 OCBOEHHUSI JUCLIAILIAHBI (MO1Y.I51) OcHoBHasi
OcHoBHas1 IuTEparTypa:

13"121 ABTOp Ha3Banmue H3naTenbeTBO I'on | Haanume B IBC*

1.1. | Janwmmosa I'.B., | English in Business | YpCOHU 2014
Maspuna H.B. | World: yueOnuk | (pmwman) OVII

anrymiickoro  sizbika | BITO «ATuCO»
JUis OaKaniaBpoB

1.2. | Janmnosa I'.B., | Aurmiickmii  s3p1k: | YpCOU ATuCO | 2011
Mappuna H.B., | yueOGHOE mocobue mis | — M.: na
Bboposbix E.A., | 6akanaBpoB o | «ATUCO»

Kucnumpiaa HaIPaBJICHUSM
C.B. u np. «OKOHOMHUKA "
«MeHeHKMEHT)

1.3. | boprHuKOBa JlenoBas Tam60B: 2012 | http://biblioclub.ru
T.I'., HWnbuna | koppecrnioHaeHus Ha | M3maTenbcTBO /index.php?page=b
N.E. AHTJIICKOM oI'bOY  BIIO 00k&id=277600

sa3bike=Business «TTTY»
Correspondence in

English: yuebHoe

nocooue

1.4. | Bockpecenckas | JlenoBoit anrmuiickmii: | Omck:  Owmckuii | 2012 | http://biblioclub.ru
E.T., JIeJIOBast MEpernucKka = | rocyaapCTBCHHBI /index.php?page=b
dpese O.B. Business English: | i yausepcuteT 00k&id=238159

Business

Correspondence:

ydeOHoe nocooune

*9BC — 2IeKTPOHHO-OMOINOTEYHAS CCTEMA
JonoaHuTebHAS JUTEPATYpA:
Ne Hanuu
n/n ABTOp Ha3zBanmue N3pareancTrBo T'on e B
IbC

2.1. | bypnakoBa [Ipodeccuonanbubiit uHOCTpanubiil | YpCOU BITIO | 2011

O.H. s3plKk  (aHrmmiickuii):  Yuebnsie | ATuCO. —
MaTepuabl u KOHTpOJIbHOE | YensiOuHck
3aJaHHe Ne 2 IS
CaMOCTOSITEIbHOM paboThI
crynenroB Il kypca 3aouHon
dbopmbl  00ydeHHsI HaIpaBJICHUS
«MeHeKMEHT

2.2. | anunoBa Anrnuiicknii  s3pik:  Jlexcuueckuit | YpCOU ATuCO. — | 2011

I'.B. MHUHUMYM. [TpodeccuonansHoe | YenaOuHck
oO1ieHue: METOJMYECKHE
pEeKOMEHIaluU 1o
CaMOCTOSATENBHOM padoTe.
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1. METOIUYECKHUE YKA3ZAHUA JJISA OBYYAIOLIUXCSA TIO OCBOEHHUIO
JAACHUIIVIIMHBI MOAOYJIs)

VY4eOHbIM  IUIAHOM  JUCHUIUTMHBL  «/Ipogheccuonanvhvlii ~ UHOCMPAHHBIUL — A3bIKY
MPEAYCMOTPEHO UTEHUE JICKIHUM, TPOBEACHUE MPAKTUUYECKUX 3aHIATHH, KOHCYJIbTAIUH,
CaMOCTOsTeNbHAs paboTa CTy/CHTA.

MeToauyeckne yKa3aHus M0 BbINOJHEHUIO MPAKTUYECKUX 3aHATHH

[IpopaboTtka paboueii mporpammsl, yAemss 0co00e BHUIMaHUE LEISIM H 3aJ1a4aM CTPYKType
U COACPKAHUIO JUCUUIUIMHBI. PaboTa ¢ TeKkcTaMu, BBITIOJIHEHHE JIEKCHKO-TPAMMaTHYECKUX
3a/IaHUM, aKTUBU3AIMS JIEKCUKH, PEUYEBBIE YIPaKHEHUS, COCTABJICHHUE IMAJIOTOB, BBHITIOJHEHUE
CUTYAaTUBHBIX 3aJIaHUM, TMPOCIYIIMBAHUE ayJuO0- 3alMHUCe M TMPOCMOTP BHUIEO-CIOKETOB TIO
3aJlaHHOM TeMe W Jip. Ha mpakThueckux 3aHSITUSX KOHTPOJMPYETCS YPOBEHBb BOCIPHUATHS,
3HaHUSI U KAaueCTBO pabOTHI CTYJAEHTOB C MPOTPAMMHBIM MaTE€pUalOM, CTENEHb YCBOCHUS
001IeyTOTPEONTENHPHOM U MPOPECCHOHAIBHON JIEKCHKH, YPOBEHBb BIIAJICHUS HEOOXOIUMBIMU
pEUYEeBBIMU HaBBIKAMH.

Ha npaktudecknx 3aHSATHAX KOHTPOJIUPYETCS YPOBEHb BOCHPHUSTHS, 3HAHUS M KAYECTBO
paboThl CTYACHTOB C y4Ye€OHWKAMH, Pa3BUTHE HABBIKOB PEIIEHUS MPAKTHYECKUX 3aJaHUM,
KOHKPETHBIX TTPO(PECCHOHATLHBIX CUTYAITHH.

MeTtoanyeckne yKa3aHusl 110 BbINOJHEHUI0 CAMOCTOAATEIbHOM padoThl

Bonbiioe Mecto B yueOHOM IJIaHE OTBEIEHO CaMOCTOSITENIbHOM padorte cryaeHToB. Ilo
WUTOTaM CaMOCTOSITEIbHOM paloThl y CTYAEHTa JOHKEH BBIPAOOTATHCS HABBIK HCCIICIOBAHMS
KOHKPETHOTO BOIIPOCa B paMKaxX JUCIUIUIMHBI U TIPEJICTABICHUS CAMOCTOSTEIIBHBIX BEIBOJOB Ha
OCHOBE U3yUeHUs y4eOHOro MaTepuasa 1 JOMOTHUTEIbHON JTUTepaTyphl.

3amanus st CPC BximrouaroT B ce0si: TIEPEBOJ TEKCTOB PA3IMYHBIX KAHPOB B paMKax
M3y4aeMoM TeMaTHKH, paboTy CO CIOBapsIMU, BBIMOJHEHHE JIEKCUKO-TPaMMaTHYECKHX
yIOpaXHEHUH, COCTaBI€HHE MOHOJIOTMYECKUX/INaJOTHYECKUX BBICKA3bIBAHUNA TI0 TEMaM,
BBITIOJTHEHUE TBOPYECKUX 33JIaHWH, HAIIMCAHWE OCHOBHBIX PEUYEBBIX MPOU3BEICHUMU, JOMAIIHEE
yTeHue, nouck wuHbopmanuu B cetu HMurepuer u np. IlpoBepka HX BBIIOJHEHUS
OCYILIECTBIISICTCS HA AayAUTOPHBIX 3aHATHUAX KaK IIOCPEACTBOM YCTHBIX BBICTYIUICHUMN/
Mpe3eHTAlN CTYICHTOB M HMX KOJUJIEKTUBHOTO OOCYXJEHHs (B TOM uucie U B (GopMe MUHU-
KOH(epeHIHil), TaK U ¢ TOMOIIbIO0 MUCbMEHHBIX CAMOCTOSITENbHBIX (KOHTPOJIBHBIX, TBOPUECKUX)
pabor.

MeToauyeckne yKa3aHus 10 MOATOTOBKE K 324€eTy

Pe3ynbrarel paboOTHl CTYAEHTOB IMPOBEPSIOTCA B XOJE TEKyHIEH U MHPOMEKYTOYHOU
artectauu. Paboyas mporpamma ydeOHOW IUCHUIUIMHBI oOecreueHa (OHIOM OLEHOYHBIX
CPEeICTB Jis TPOBEACHUS TEKYIIEro KOHTPOJISI M MPOMEXKYTOYHOM arrectauuu. Texywas
ammecmayusi TIPOBOJUTCSA IO pas3liesiaM Kypca U HMMEET LEIbI0 MPOBEPUTH YPOBEHb BIAJICHUS
W3Y4EHHBIM MaTepHaJiOM WM CTENeHb C(hOPMHUPOBAHHOCTU OT/ENBHBIX HAaBBIKOB. OHa oTpaxkaer
paboTy CTyIEHTOB Ha NPAKTHUECKUX U Ja0OPATOPHBIX 3aHATUAX. OOBEKTOM KOHTPOJIS
SBJIIOTCSI KOMMYHUKAaTUBHBIE YMEHHUS BO BCEX BHUIAX PEUEBOM AEATEIHHOCTU (ayIupOBaHMUE,
TOBOpPEHHE, YTEHUE, MUChbMO), OTPaHWYCHHbIE TEMATHUKON U MpOoOIeMAaTUKONW H3ydaeMbIX
pa3nenoB kypca. B ciydae, ecnmu CTyAEHT HE MpOIIEN TEKYIIYIO aTTEeCTaluio, OH He Oyaer
JOTyIeH K 3a4ery. [Ipomesxcymounas ammecmayus TPOBOAUTCA B BHIE 3aueTa. OOBEKTOM
KOHTpOJISI ~ SIBJIAETCS ~ JOCTWI)KEHHE  CTYAEHTAMHU  OINPEJECICHHOTO  YPOBHS  BIIaJICHUSA
COOTBETCTBYIOIIIMMHU KOMITETEHIIUSIMHU.

HaubGonee oTBeTCTBEHHBIM 3TAllOM B OOYUEHHUHU CTYAEHTOB SIBISETCS dK3aMEHAIIMOHHAsS
ceccusi. Ha Hell cTyleHThI OTUMTBHIBAIOTCS O BBHIMIOJHEHUHM Y4eOHOUN MporpaMmbl, 00 YpOBHE U
o0beMe TOJy4eHHBIX 3HAHWA. ITO TOCYAapCTBEHHAs OTYETHOCTH CTYACHTOB 3a TMEPHOL
oOyueHus1, 3a u3yueHue y4yeOHON AMCUMIUIMHBI, 32 BECh BY30BCKUI Kypc. [loaToMy Tak Benmuka
X OTBETCTBEHHOCTh 3a YCIICIIHYIO CJlayy SK3aMEHAIlMOHHOW ceccuu. Ha ceccum CTyIeHThI
CIAI0T HK3aMEHBl WM 3a4eThl. 3a4€Thl MOTYT MPOBOIUTHCS ¢ AUQPPEPEeHITUPOBAHHON OTMETKOM
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i 0e3 Hee, ¢ 3alUChI0 «3a4TEHO» B 3aYETHOM KHIKKE. DK3aMeH Kak BbIciIast popMa KOHTPOJIS
3HAaHUH CTYJJCHTOB OLIEHUBAETCS 10 MATHOATUILHON CUCTEME.

3amoroM  yCHEmIHOM  cJayd  BCEX  OSK3aMEHOB  SIBISIIOTCS ~ CHCTEMaTHYECKHE,
T0OpPOCOBECTHBIE 3aHATHS cTyaeHTa. OHAKO 3TO HE MCKIII0YaeT HEOOXOIUMOCTH CIEIHAIbHON
paboThI mepen ceccueil U B mepuon cradd dk3aMeHoB. Crierduyeckoil 3amavell CTyneHTa B
MIEPUO/T SK3aMEHAIIMOHHON CECCUU SIBISIFOTCS IMOBTOPEHUE, 0000IIEHHE U CUCTEMAaTH3aIHs BCETO
MaTepHuala, KOTOPBI U3y4YeH B TEUCHHE TOa.

HaunnaTte moBTOpEeHHE PEKOMEHIYETCS 3a MECSI-TIOJITOpa 10 Hayaia ceccuu. lIpexne
9YeM MPHUCTYIUTh K HEMY, HEOOXOIMMO YCTaHOBUTH, Kakue y4eOHbIE JUCHUIUIMHBI BRIHOCSTCS Ha
CECCHIO M, €CIIH BO3MOXHO, KaJIeHIapPHbIE CPOKU KaXKJIOTO HK3aMeHa I 3a4eTa.

YCTaHOBUB BBIHOCUMBIE HAa CECCHIO JWCIUIUIMHBI, HEOOXOIMMO o0ecrednTs cebs
nmporpaMmaMi. B 0CHOBY MOBTOpeHHs TOJDKHA OBITH TOJIOKEHA TOJIBKO Iporpamma. He criemyer
MOBTOPATH HU 110 OMJIETaM, HH 10 KOHTPOJIBHBIM BoTipocaM. [loBTopenne mo Ouiieram HapymaeT
CUCTEMY 3HAaHUU U BEJET K MEXaHMYECKOMY 3aydyHMBaHMIO, K "HaTackuBaHuio". IloBropenue no
Pa3IMYHOTO poJia KOHTPOJIBHBIM BOIIPOCaM MPUBOIUT K MPOIYCKaM M MpoOesaM B 3HAHHUAX U K
HEe0OpabdOTKe MHOT/Ia BECbMa BAXKHBIX Pa3/eNIOB MPOTPaMMBI.

[ToBTOpEHUE - MIpOIIECC WHAMBHYAIbHBIN; KaXIbIH CTYICHT MMOBTOPSIET TO, YTO JJIsl HETO
TPYAHO, HESICHO, 3a0bITo. [loaTOMY, Mpekae YeM NMPUCTYNHUTh K MOBTOPEHUIO, PEKOMEHTYeTCs
CHavajla BHHMATEIBHO IOCMOTPETh MpPOTpaMMy Kypca, YCTaHOBUTH Hauboliee TpyIHBIE,
HaMMEHee YCBOCHHBIC Pa3/IeNbl M BHINKCATh X HA OTIACITHHOM JIUCTE.

B mpomecce TOBTOpEeHHS aHAIM3UPYIOTCS MW CHUCTEMAaTH3UPYIOTCS BCE 3HAHMUS,
HAKOIUICHHbIE MPU W3YYEHUU MPOrpaMMHOrO Marepualia: JaHHble ydeOHHKa, 3alucCh JIEKIHi,
KOHCIIEKThI IPOYUTAHHBIX KHHT, 3aMETKH, C/IE€JaHHbIE BO BpeMsl KOHCYJIbTAIlUI WM CEMUHAPOB,
u ap. Hu B xoem cimydyae Henb3si OrpaHUYMBATBHCA TOJIBKO OJHHUM KOHCIEKTOM, a TeM Oouiee,
YyKUMH 3anucsiMu. Bcesikoro pona 3ammcu M KOHCHEKTHI - BEUIU Cyry0o HHAWBHyaJbHBIE,
MOHATHBIE TOJIKO aBTOPY. [ 'OTOBSICH MO Uy>KHUM 3aIUCSM, JIETKO MO>KHO BIIACTh B OYEHb I'pyObIe
3a0ITyKICHHUS.

CaMo MoBTOpEHHE PEKOMEH]IyeTCsl BECTH MO TeMaM MPOrpaMMBbI U IO TJIaBaM Y4eOHUKA.
3akoHYMB paboOTy Haja TeMmou (TJ1aBOi), HEOOXOJAMMO OTBETHTH HAa BOIMPOCHI Y4eOHHUKA WJIU
BBITIOJIHUTH 33/1aHHUSA, & CAMOE JIy4Illee - BOCIIPOM3BECTH BECh MaTepual.

KoncynpTanuu, KOTOpble MNPOBOIATCS Ui CTYACHTOB B TMEPUOJ 3K3aMEHAI[MOHHOM
CeccHM, He0OXO0IMMO UCII0JIb30BATh I YIi1yOJIeHUs 3HAHUH, /U1 BOCIIOJHEHUS POOETIoB U IS
paspelieHuss BCeX BO3HUKIIMX TPYAHOCTeH. be3  TIIaTenbHOro  CaMOCTOSITEIHLHOTO
MPOJIyMBbIBAaHUSI MaTepuasia Oecela C KOHCYJIbTaHTOM HEW30ekKHO OyleT HOCUTh «OOLIHil»,
MTOBEPXHOCTHBIN XapakTep U He MPUHECET HY)KHOTO pe3ylibTaTa.

EcTh uensiii psa npuUHIMIIOB («CEKPETOB»), KOTOPBIMU CJEIyeT PYKOBOJACTBOBATHCS MPU
MOATOTOBKE K 9K3aMEHaM.

[lepBrlii - TOATOTOBBTE CBOE pabouee MECTO, IJe BCE JIOJDKHO CIIOCOOCTBOBATH YCIIEXY:
TUIINHA, PACTIOJIOKEHHE YUeOHBIX MTOCOOUM, CTPOTUI TOPSAIOK.

Bropoii - csaapre ynoOHee 3a cTOJ, MOJOXHUTE Iepe] coOOi YMCThIe JMCTHI OyMmaru,
crpaBa - TETpaju U yueOHUKU. BermoMHMTE Bee, UTO 3HAeTe 1Mo JaHHOM TeMe, M 3alHIIuTe 3TO B
BUJIE TJIaHA MJIM TE€3MCOB Ha YMCTHIX JHCTax Oymaru ciesa. IloToM mpoBepbTe MpaBUIBHOCTS,
MIOJIHOTY M TOCJE0BAaTeNbHOCTh 3HAHUH MO TeTpaisM M ydyeOHuUKaM. Beimummre TO, 4TO He
CyMelld BCIIOMHMTH, Ha TPaBOil CTOpPOHE JHUCTOB W TaM JK€ 3alUIIMTE BONPOCHI, KOTOpHIE
CIIEAyeT 3aJaTh MPENoAaBaTeNo Ha KOHCYabTauuu. He octaBisiite HM 0HOTO HESCHOTO MecTa B
CBOMX 3HAHUSX.

Tpetwii - paboTaiite Mo cBoemy Iu1any. BaBoem pekoMeHayeTcs TOTOBUTBCS TOJIBKO IS
B3aMMOTIPOBEPKHU MJIM KOHCYJIbTALMHU, KOT/Ia B 3TOM BO3HUKAET HEOOXOAUMOCTb.

Crp. 10 m3 15



PABOYAS MPOrPAMMA ANCUMNNNHBI (MOAYNA)

YeTBepThlil - MOATOTABINBAS OTBET I10 JIFO00 TeMe, BBIICTUTE OCHOBHBIE MBICIU B BUJIC
TE3UCOB M MOJ0EPHUTE K HUM B KAaUeCTBE JOKA3aTelbCTBA IIaBHbIC (akThl U nudpsl. Bamr otBer
JOJKEH OBITh KPaTKUM, COJIepPIKAaTeIbHBIM, KOHIICHTPUPOBAHHBIM.

[14THIi - TOMUMO MOBTOPEHUS TEOPUHU HE 3a0y/bT€ NOATOTOBUTH MPAKTUYECKYIO YaCTb,
9TOOBI CBOOOJHO M yMENO TIOKa3aTh HAaBBIKM pabOTBl C TEKCTaMH, KapTaMH, pPa3IHYHBIMU
OCOOMSMU, PEIIeHUS 3a/1a49 U T.11.

[lecToii - ycTaHOBUTE YETKHM pUTM pabOThl U pexxuM JHS. PazymMHO uepenyiite Tpya u
OTJIbIX, IMTaHKE, HOPMAJIbHBII COH U ITPeObIBAHUE HA CBEXKEM BO3/YyXE.

CenpMoOil - TOJIKOBO MCHOJIB3YHTE KOHCYJAbTalMu mpernojasarens. [Ipuxoaure Ha HUX,
MPOJIYKTUBHO MOpabOTaB J0Ma M C 3arOTOBJIEHHBIMM KOHKPETHBIMU BOIIPOCAMHU, a HE MPOCTO
MOCJIyIIAaTh, O YeM OyayT CIpalluBaTh Jpyrue.

BocbeMolii - GoiiTech mmaprajiky - OHa BaM He MPUOaBUT 3HAHUM.

JIeBATHIN - HE TOMYCKAWTEe KAK W3JIUMIIHENH CAMOYBEPEHHOCTH, TaK M HEIOOUEHKU CBOMX
crnocoOHOCTEN W 3HAaHWWA. B OCHOBE YBEPEHHOCTH JIeKaT TBepjble 3HaHUs. Hadue Moxer
MOJIYYUTHCS TaK, 4YTO BaM JIOCTAHETCS TOT €MHCTBEHHBIN BONPOC, KOTOPBIN BbI HE MOBTOPHIIH.

Hecstbiii - He 3a0bIBaiiTe CBS3bIBaTh CBOM 3HAHUS 10 JIIOOOMY TpEAMETY C
COBPEMEHHOCTBIO, C )KM3HBIO, C IPOU3BOJICTBOM, C IIPAKTUKOM.

OnuHHAAIATEIA - KOTJa Ha DK3aMEHE BBl MOJYYHUTE CBOW OWJIET, CIIOKOWHO CAIbTE 3a
cToj, oOaymaiiTe BoOIpoc, HaOpocaiiTe IUlaH OTBeTa, NoJoaAMTEe K mpubopaM, Kaprawm,
oAymMaiitre, Kak TEOPETUUYECKH OOBSCHUTH NMPOJIETaHHbIN onbIT. He BosHyiiTECh, €Clii 4TO-TO
3a0BLIH.

IIpy noaroToBke K 3aHATUSAM HEOOXOAMMO e€lIe pa3 IMpPOBEpPUTH ceOs Ha INpeaMeT
YCBOCHHMSI OCHOBHBIX KaTETOPUI U KJIFOUEBBIX IIOHATHI Kypca.

8. TUIMOBBIE KOHTPOJIbHBIE 3ATAHUS WU UHBIE MATEPUAJIDI,
HEOBXO/IMMBIE JIJIsI OIIEHKH 3HAHWUM, YMEHUI, HABBIKOB U (1JIN)
OINBITA JESITEJBHOCTU, XAPAKTEPU3YIOIIUX 3TAIIBI ®OPMUPOBAHUSI
KOMIETEHIIAM B TPOIIECCE OCBOEHMSI OBPA3OBATEJIbHOM
IMPOI'PAMMBI

Ortanm  GOpMHUpPOBaHUS  KOMIETCHIIMH B  TIpollecce  M3YyYEHUS  JUCIMUIUIAHBI
«IIpodeccuoHanbHBIE  HWHOCTPAHHBIM S3BIK»  XAPAaKTEPHU3YETCs CICAYIOIMMH  THUIIOBBIMU
KOHTPOJIbHBIMHU 3a/IaHHUSAMU.

6.3.1 TumnoBbie KOHTPOJbHbIE BONPOCHI JJIsl MOJATOTOBKH K 3a4€Ty NPHU NMPOBeIeHUHN
NPOMEKYTOYHOM aTTEeCTALUM MO JMCHHUIINHE
Tembl ycTHOM peun
Ounas popma odyuenusa:
1. Management. (MeHeIKMEHT)
2. Types of Managers. (Tursl MeHeIKEPOB)
3aounan ¢hopma odyuenun:
1. Management. Types of Managers (MenemxkmenT. THITBI MEHEIKEPOB.)
IIpumepHBbIe BOpOCHI I co0ece OBAHNUS
How can management be defined?
What is a manager responsible for?
What are the most important qualities for a good manager?
What is your idea of an ideal manager?
What types of managers are there in a typical organization?
Why is it important to know rules of business communication?
Is your future profession important nowadays?
KpI/ITepI/II/I OLCHKU MU3JIOKCHBI B IMMKAJC OICHKU JIs1I TIPOBCACHUA HpOMC)KyTO‘-IHOI\/'I
aTTeCTaluu 110 JUCLUIIJINHE.

NoookrwbdPE
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TunoBbie NPaKTUHIECKHUE 3aJavdn (33)13HI/IH, TeCTLI) OUJIETOB AJisi TNIPOBEACHUSA
l'lpOMC)KyTO‘lHOﬁ arTeCTalmu 1Mo JTMCHUIIJIMHE

INPUMEP UTOT'OBOTI'O TECTA 11O JNCHUIIJIMHE

HaumeHoBaHue Bonpoc
KOMIETEeHHH
OK-4 -  o6Gmnagaer | BeiOepute npaBuiibHbIN BapUAHT:
CIOCOOHOCTHIO K
KOMMYHHKAIHH B 1) Currencyisa.....
YCTHOH H THCHhMEHHOMN a) verb
dopmMax Ha pPyCcCKOM WU b) noun
WHOCTPAHHOM  sI3BIKax c) adverb
Ul peleHus  3aaa4y 2) ... does Mark do for living?
MEXJIMYHOCTHOTO u - He’s a broker.
MEXKYJIBTYPHOTO a) How
B3aUMOJICHCTBUS b) Where
c) What
3) The financial manager is responsible ... a team of people.
a) to
b) for
c) of

4) BriOepuTe CHHOHUM BBIpaXKCHHS «INCOMeE tax».
a) tax onwages
b) tax on food
C) corporation tax

5) Tloxbepute mepeBo ciaoBa «Cash».
a) MpHOBLIL
b) crommocts
C) HaJIH4YHBIC

6) Future economists... more education than those of the past.

a) needed
b) will need
c) will be needed

7) Could you ... me 2000 rubles till next week?

a) borrow
b) lend
c) pay
8) If the bank lends you money to buy a house, that is called ... .
a) aloan
b) acredit

C) a mortgage
Bri6epure npaBuiIbHBIN NEPEBOT NPEATIOKEHHS

9) We expect you to open a savings account at our bank.

a) Mer xaem Bac, 4TOOBI OTKPBITH COeperaTelibHbIi CYeT B
OaHKe.

b) Mbl oxuagaem, 4T0 BbI OTKpOETE cOeperaTeNnbHbIH CYET B
HarieM OaHKe.

C) Me1 nmoHummaem Barle KejJaHHUE OTKPBITH CYHET B HAIICM
OaHKe.

10) We expect the company to create job opening for the
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accountant in the near future.
a) Mbl oxumaeMm, YTO KOMIIAHHS OTKpPOET BAaKaHCHIO Ha
JOJDKHOCTD, OyXrantepa B OymkaiiiieM OyaymieM.
b) OsxuaaroT, 4TO KOMITAHUS CO3/1ACT PAOOTY, OTKPHIBAIOLLYIOCS
Oyxranrepy B OJH3KOM OyayIIeM.
€) Oxwupaercsi, 4TO KOMIIAQHHS CO3IACT OTKPBITYIO BaKaHCHIO
Oyxranrepy B Onrkaiem Oymymiem.

OIIK-4 — 11) Jack didn’t get that job.

CITOCOOHOCTBIO -

OCYIIECTBIISAITh  JIETIOBOE a) Sorry to hear that.

obmienne  (myOJaUYHBIC b) He’s so lucky.

BBICTYIUICHHS, c) Good news!

IEPETOBOPEI, 12) PacrnonoxuTe 3TH MPeUI0KEHHS U3 MMMChbMa - IPUTJIAIICHUS B
IMPOBCACHUC IMPaBUJIBHOM ITOPAIKCE.

COBEI[AHWH,  JIeITOBast a) Please take a look at our website.

nepernucka, b) We are writing to invite you to a conference in Tokyo.
AIIEKTPOHHBIE c) Please do not hesitate to contact us if you require any
KOMMYHHKAITHH ) further information.

d) There you will find the details of the conference schedule.
e) This will be an excellent opportunity to meet local
suppliers and agents.

3aroJIHUTE MPOITYCKH ITOAXOISIIUMH TPEATI0TaMu
13) We look forward ... receiving your order soon.

a) from
b) to
c) at

BriGepuTe npaBuIbHBIN MTEPEBO/ PEIIOKCHHUS:

14) Thank you for your letter of 2 September, applying for the
position of an economist with this company.

a) bmaromapro 3a mUCBMO OT 2 CEHTAOps, MOjaroliee Ha
JOJIZKHOCTBb 9KOHOMUCTA B STOM KOMIIAHUH.

b) Cnacubo 3a Bamie MUCbMO OT 2 CEHTAOPS, B KOTOPOM BBI
noaacTe 3adBJICHUC Ha MAOJDKHOCTb 3KOHOMUCTAa B 3Ty
KOMIIaHHIO.

c) Cnacubo 3a muCbMO 2 CeEHTSOps, B KOTOPOM BBI
3adABJIICTE O JOJIZKHOCTHU SKOHOMMUCTA B 3TOU KOMIIAHHH.

9. OIMYECKHUE MATEPHAJIbI, ONPEJE/IIIOIIHUE ITPOIEALYPbI
OIEHUBAHUA 3HAHUHU, YMEHUU, HABBIKOB U (UJIN) OIIBITA
JAEATEJIBHOCTH, XAPAKTEPU3YIOIIUX 3TAITBI ®OPMUPOBAHUA

KOMIIETEHIIUMN.

Cooepircanue 3auema (ounas gpopma odyuenus, 5 cemecmp)

1. Yrenue ¥ MUCHMEHHBIN MEPEBOJ CO CIOBAPEM OPUTMHAIBHOTO TEKCTa MPOQecCHOHATBHOMN
teMaTuku 00bemMoM 2000 neyaTHBIX 3HAKOB (BpeMsl Ha HOArOTOBKY — 40 MUHYT).

2. MoHonoruueckoe cooOiieHue / pa3BUTHE cHTyalluu oO0bemoM 15-20 mpeanokeHuil B
paMKax M3y4eHHOM TeMaTuku (BpeMs Ha MOArotoBKy — 15 wmunyt). becema ¢
IIPETIOIaBATENEM.
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TemaTnka MOHOJIOTUYECKUX COOOIICHUN

1. Management.

2. Types of managers.

Oopaszey mexkcma onsa nepeeooa (1 eonpoc)
Cultural differences in business — are you aware of them?

A key to being successful in business internationally is to understand the role of culture in
international business. Whatever sector you are operating in, cultural differences will have a
direct impact on your profitability. Improving your level of knowledge of international cultural
difference in business can aid in building international competencies as well as enabling you to
gain a competitive advantage.

However, on the one hand where it is important to be aware of cultural differences of
different countries, on the other, it is also hard to be aware of every single aspect of each
country’s organisational culture. Therefore, you should be aware of the key factors that have a
direct impact on business. These are:

e Communication is the key to success for any business, whether you are operating
nationally or internationally, but when operating internationally it becomes even more
important due to language barriers. Passport to Trade 2.0 project aims to remove this
barrier by providing training materials in the languages of the country you are operating.

e Being aware of basic customer needs is an important aspect as this will give the
advantage of conveying your message. In simple terms, if you are aware of the
customer’s cultural background, then you will be able to adopt better and more suitable
advertising methods.

o Body language is another key factor in cultural difference. As different countries have
different ways to convey or share their message, for instance in Germany people tend to
speak loudly when sharing ideas, whereas in Japan people speak softly, it very important
to know what your body language should be doing when interacting with people whether
it’s your business partner or an interviewer.

o Before launching a marketing campaign, always conduct research to become aware of
your target audience since customer demand, decision making, gender views and
ideologies greatly vary in cultures.

Cooepocanue 3auema (3aounasn popma odyuenus, 5 cemecmp)
YreHNEe U NUCHEMEHHBIN MnepeBoa CO CIIOBAPEM OPUIMHAJIIBHOI'O TCKCTA HpOCI)CCCHOHaHBHOﬁ
TemaTuku o0beMoM 2000 meyaTHbIX 3HAKOB (BpeMs Ha MOArOTOBKY — 40 MHUHYT).
Momnonoruueckoe coobmieHue / pa3Butue cutyanuu odvemom 10-15 mpemioxeHuii B
pamMKax H3ydeHHOW TemaTuku (BpeMs Ha TMOAroToBKYy — 15 w™unyr). becema c
IIpCIIo4aBaTCiICM.
TemaTnka MOHOJOTMUECKHX COO6H.I€HI/II711
1. Management. Types of managers.
Oopaszey mexcma ona nepegooda (1 eonpoc)
Marketing Director. Definition and nature of the work
Marketing directors oversee a company's marketing strategy. For the most part marketing
directors concern themselves with market segments, which are large groups of consumers
defined by income, ethnicity, age, or a number of other factors. Ultimately marketing directors
want to know which market segments will buy their company's products and how best to sell
those products to their target market.
The duties of a marketing director vary considerably from company to company. Some
marketing directors limit themselves to analyzing the market potential and profitability of
various products and to developing strategies to achieve the greatest number of sales of those

Crtp. 14 w3 15



PABOYAS MPOrPAMMA ANCUMNNNHBI (MOAYNA)

products in the market. Other directors are responsible not only for analyzing markets and
proposing strategies but also for implementing those strategies through market research, product
development, advertising, and sales promotion programs.

Sometimes marketing directors supervise market research. They use the research data to
determine what customers do and do not like about certain products and what improvements and
new products consumers want to see in stores. Marketing research may be done by outside
research firms or by an inside staff. It is usually up to the marketing director to make the final
interpretations of the data. The director must recommend and implement a marketing strategy
that is within the budget, resources, and capabilities of the company.
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